F.No.8-33/2016-DSW/CCD/PF-1/1638
ANDAMAN & NICOBAR ADMINISTRATION
DIRECTORATE OF SOCIAL WELFARE
GOALGHAR, PORT BLAIR
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Port Blair, dated: 10t May, 2024
PRESS NOTE

The Department of Social Welfare, Andaman and Nicobar Administration
invites applications from eligible candidates for the post of Commissioner for
Persons with Disabilities, to deal with various issues of Persons with
Disabilities in the Union Territory.

Qualification for appointment of Commissioner (Disabilities):

A person shall not be gualified to be appointed as a Commissioner for
Persons with Disabilities under sub-section (1) of Section 79 of the Rights of
Persons with Disabilities Act unless:

(i) He/She has special knowledge or practical experience in respect of
matters relating to rehabilitation of persons with disabilities,

(i)  He/She has not attained the age of sixty-five years on the 1st of
January of the year in which the last date for receipt of
applications, as specified in the advertisement inviting applications
for appointment of the Commissioner occurs,

(iii) If He/She is in service under the Central Government or the
Administration, He/ She shall seek retirement from such service
before his/her appointment to the post; and

(iv)  (iv) He/She possesses the following educational qualifications and
experience, namely:

(A) Educational qualifications:

1. Essential: Graduate from a recognized university;

2. Desirable: Recognized diploma/degree in social
work/law /Management/Human Rights/Rehabilitation/Education of disabled
persons.

{B) Experience: At least 3 years experience in disability sector at Group 'A’
level or equivalent post or 5 years' experience at Group 'B' level or equivalent
post.

For terms and conditions of appointment, functions and other related
provisions, interested candidates are requested to refer to the Chapter X of the
Andaman and Nicobar Islands, Rights of Persons with Disabilities Rules, 2019
which is available on the website of the Directorate of Social Welfare, Andaman
& Nicobar Administration, bearing
theURL:http:/ /andsswl.and.nic.in/socialwelfare/.

The applications, in the given format should reach the Office of the
Director, Directorate of Social Welfare, Goal Ghar, Port Blair, South Andaman,
PIN-744101 in a sealed envelope bearing the words "Application for the Post of
Commissioner (Disabilities) by 03/06/2024. Application sent after this date
will not be considered.



FORMAT OF APPLICATION

To

The Director

Directorate of Social Welfare
A&N Administration

Port Blair

Application Performa for the post of Commissioner (Disabilities) Andaman &
Nicobar Administration

Name of candidate {in block letters)

Gender

iR S

a} Date of birth {Copy of birth Certificate or Date | Month | Year
matriculation certificate to be annexed)

b} Age as on the last date of application (i.e....) Years Month

4. | Nationality

5. | Education Qualification (Copies of certificate to
be annexed)

6. | Experience

a) Whether the candidate has special
knowledge or radical experience in
respect of matters related to
rehabilitation of persons with

disabilities.
b) If the answer to (a) is yes, details
thereof:- (Copies of relevant

experience certificates
10 be annexed)

7. | Additional information (if any)

8. | Two references 1.

9. | Present postal address

10, | Permanent residential address

11. | Email address

12. | Contact No.

Declaration
I do hereby declare that all statement made in this application are true, complete and
correct to the best of my knowledge and belief. [ understand that if any of the
information is found false or incorrect before or after the selection, my candidature is
liable for cancellation.

Signature of the candidate

NAME:

Diréctor (SW)
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ANDAMAN AND RICOBAR ADMINISTRATION
) HTS FHeT0T )
. DIRECTORATE OF SOCIAL WELFARE
eT U7 /GOAL GHAR

NOTIFICATION
Port Blair, dated the 8t August, 2019.

Ho. 145/2019/F.No.8-17/DSW-2016.— In exercise of powers conferred by Sub-section (1)
of Section 101 of The Rights of Persons with Disabilities Act, 2016 and in pursuance of Ministry
of Home Affairs, New Delhi notification No. $.0.3870 (E) dt.12th December, 2017, The Lt.
Governor {Admmzstramr), Andaman and Nicobar Islands hereby makes the followmg Rules,

namely:-

-

CHAPTER-I
PRELIMINARY

1. Short title and Commencement:-

{1} These rules may be callﬂd thef/ Andaman & Nicobar Islands, Rights of Persons:with

stablhtles Rules, 2019,

{2} They shall come into for.,e on the date of their final publication in the Official Gazette.

Bk

{a)

{b) *
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- Definitions:- (1} In these rules, unless the context otherwise requires:-

"Aet" means the Rights of Persons with Disabilities Act, 2016 {49 of 2016};

appeliate authority” means an authority notified under sub-section (3) of section 14 or
sub-section (1) of section 53 or designated under sub-section (I} of section 59, as the case
may be;

“gypropriate Governinent” means, —

{5} in relation to the Centra! Government or any establishment wholly or substantially
financed by thai Government, or a Cantonment Board constituted under the
Cantonirtents Act, 2006, the Central Government;

{i} in relation to a State Government or any establishment, wholly or substantially
financed by that Government, or any local authority, other than a Cantonment Board
i.e. A&N Administration.

{d} "bagrler” means any factor including communicational, cultural, economic, . - -
environmental, institutional, political, social, attitudinal or structural factors which .-

hampers the full'and effective participation of persons with disabilities in society;

gure-giver” means any person including parents and other family Members who with or
without payment provides care, support or assistance to a person with disability; ’
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oreon with disability haviay higk sappart mzeds” meéans a person with benchinari
hility certified under clause {a) of sub-section {2) of section 58 who needs high
0xt;

sgaribed” reans prescribed by rules made under this Act;

rnie  establishment” means a company, firm, cooperative or other society,
aciations, trust, agency, institution, organisation, union, factory or such other
m&ohmenf as the appropriate Governiment may, by notification, specify;

171 Prubils bullding” means a Government or private building, used or accessed by the public
at large, including a building used for educational or vocational purposes, workplace,
coramercial activities, public utilities, religious, cultural, Ieisure or recreational activities,
inedical or health services, law enforcement agencies, reformatories or judicial for as,
raiiway stations or platforms, roadways bus stands or terminus, airpor{s or waterways;

{21 “public faciiities and services” includes all forms of delivery of services to the public at
lavge, including housing, educational and vocational trainings, employment and career
advancement, shopping or marketing, religious, cultural, leisure or recreational, medical,
hiealth and rehabilitation, banking, finance and insurance, communication, postal and
information, access to justice, public utilities, transportation;

{za) *renzoneble accommodation” means necessary and appropriate modification and
adjustments, without imposing a disproportionate or undue burden in a particular case,

to ensure {o persons with disabilities the enjoyment or exercise of rights equally with
others;

{zbt “registered organization” means an association of persons with disabilities or a
disabled person organization, association of parents of persons with disabilities,
association of persons with disabilities and family members, or a voluntary or non-
governmental or charitable organization or trust, society, or non-profit company working

for the welfare of the persons with disabilities, duly registered under an Act of Parliament
or a State Legislature;

{zc) “rehabilitation” refers to a process aimed at enabling persons with disabilities to attain

and maintain optimal, physical, sensory, intellectual, psychological environmental or
social function levels;

{zd} “Specisl Employment Exchange” means any office or place established and maintained
by the Government for the collection and furnishing of information, either by keeping of
registers or otherwise, regarding—

{i persons who seek to engage employees from amongst the persons with disabilities;

{iy persons with benchmark disability who seek employment;
¥

{iii) vacancies to which persons with benchmark disabilities seeking employment may be
appointéd;

{ze; “apecified disability” means the disabilities as specified in the Schedule;

{zfi ‘*ltyzmaportation systems” includes road transport, rail transport, air transport, water

transport, para transit systems for the last mile connectivity, road and street
- infrastructure, etc.;

{zg} “uanlversal design” means the design of products, environments, programmes and
services to be usable by all people to the greatest extent possible, without the need for
adapiation or specialized design and shall apply to assistive devices including advanced
techniologies for particular group of persons with disabilities.
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C%L%FTER_E;{
RIGHTS AND ENTITLEMENTS

[N

) The H d of sstablishments shall ensure proper arrangement for doing their
withou! any hardship.

FrET A
%

Apoiopriate sitting facilities, toilets and accessitive supervisions and co-workers
2 ensured. :

it

the head of the Government establishment or a pnvate establishment employing twenty
or mole persons receives a complaint from an aggrieved persons regarding discrimination
i the ground of dxsablhty, he shall -

z)  initizte action in accordance with the provisions of the Act; or

B In form the aggrieved person in writing as to how the impugned act or omission iz a
preporiionate means of achieving a legitimate aim.

if the aggrieved person submits a complaint to the UT Commissioner for Persons with
Disabilities, the con ;ﬁamf shall be disposed of within a period of sixty days: Provided that
in exceptional cases, UT Commissioner may dispose of such complaint within thirty days,

Ho establishment shall compel a person with disability to partly or fully *pay the costs
incurred for reasonable accommodation,

ummmmhﬁp (1) The District Court or designated authority (Deputy

il g ;;rcmf the support af limited guardianship to a person with disability to taiz a

55%:&1131 bmﬁmg decision on his behalf

=

{4} The validity of the limited guardianship as appointed under sub rule(l} shall

g")

} The District Court or designated autherity (Deputy Commissioner) before granting limited
%amianship for the person with disability shall satisfy itself that such person is not in a
position to take legally binding decision of his owrn.

-

iTie District Court or designated authority (Deputy Commissioner) shall tale a decision
preferably within a period of one month from the date of receipt of an application
egard.ng grant of limited guardianship or from the date of coming to its notice of the need
of such Himited mardm*:shlp Provided that the consent of the person to act as a limited
enznrdian ghall also be obtained before grant of such limited guardianship.

b ‘nltlaly for a period of five years which can be further extended by the fﬁﬁ;"é’f
Hstrict Cowrt as the case may be: Provided that the District Court or RPwD Act
desiznated authority (Deputy Commissioner} shall follow the same

p C?ewLm thiip cxw“;dmg the vahfhty of the limited guardianship as

R S
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{51 Wislle grantmv the support of such limited gusrdianship the Cpurt st

suitable person to be appointed as a limitad gasxdm in the following pre;er noe of merits

i}
{5}

¢

£

}

The parents or adult children of the person with disability.
Irnmediate brother or sister;

Uther Blood relatives or care givers or a prominent personality of the locality

{G} Only those individuals who are over the age of 18 years and who have not been previsusly
convicted of any cognizable offence as defined in the Code of Criminal Procedure, 1973 {1
of 1974) shall be appointed as a limited Guardian.

(7} The limited guardian appointed under sub-rule (1) shall consult the person with disability
in all matters before taking any legally binding decisions on his behalf.

{8} The appointed limited guardian shall ensure that the legally bmchng decisions talken on
behalf of the person with disability are in the interest of the person with disability,

8§, Agppeliste Authority u/e 14(3): To enable appeal agamst decision of the District Court
under Rule 6(1)-the appellate authority to appeal against any decision of the District Court
. for appointment of limited Guardian under Rule 6(1) shall be the High Court of Calcutta.

CHAPTER NI
NODAL OFFICER IN THE DISTRICT EDUCATION OFFICE

6. There shall be a nodal officer in the District Education Office to deal with all matters relating
to admission of children with disabilities and the facilities to be provided to them in schools
in accordance with the provisions of sections 16 and 31 of the Act. The Education Officer or
District Education Officer shall be the Nodal Officer in Education Department.

+ Functions of Nodal Officer, District Education Office:-

@)
(i)
{ii)
{iv)
g
fvi)
{vig)

(vidi)

Admit them without discrimination and provide education and op*p{)riﬁ.mz‘t:{aeﬁ.e for
sports and recreation activities equally with others:

Make building, campus and various facilities accessible;
Provide reasonable accommodation according to the individual’s requirements;

Provide necessary support individualized or otherwise in environments that
maximize academic and social development consistent with the goal of full inclusion;

Ensure that the education to persons who are blind or deaf or both is imparted in
the most appropriate languages and modes and means of communication;

Detect specific learning disabilities in children at the earliest and take suitable
pedagogical and other measures to overcome them;

Monitor participation, progress in terms of attainment levels and completion of
education in respect of every student with d1sa‘0111ty,

Provide transportation facilities to the children with d1sabﬂ1txes and alsc the
attendant of the children with disabilities having h1gh support needs.

6(1). The Education Department shall conduct the survey of school going children in every 05
{five} years staring from the year of issuance of this notification.

6{2). The Education Department shall arrange proper -educational institutions like special
schools, accessible free text books, scholarships, learning material, assistive devices,
resource centres ete. for children studying in all educational institutions.
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CHAPTER IV
EMPLOYMERT
¥, Wanusr of publication of equal opportusity polizy.- (1) Every establishment shall publish
= \.&m&a cpusrtunity policy for persons with disabilities. :

i2) The establishment shall display the equal opportunity policy preferably on their website,
iailing which, at conspicuous places in their premises.

Ere;

;3 the squal opportunity policy of a private establishment having twenty or more employees and
e Cowvgrnment establishments shall inter alia, contain the foﬁamﬂg namsiyi- . :

;;-.»

{a} facility and amenity to be provided to the persons with disabilities fo enable them to
effectively discharge their duties in ths establishment;

{b}  list of posts identified suitable for persons with disabilities in the establishment;

{c; the manner of selection of persons with disabilities for various posts, post-reciuitment
and pre-promotion training, preference in transfer and posting, special leave, preference
in allotment of reeudentxal accommeodation if any, and other facilities;

{} provisions for assistive devices, barrier-free accessibility and other provisions for perzons
with disabilities;

{¢} appointment of liaison officer by the establishment to look after the recruitment of
persons with disabilities and provisions of facilities and amenities for such employees.

{4) The equal opportunity policy of the private establishment having less than twenty employees
shail contain facilities and amenities to be provided to the persons with disabilities to
enable them to effectively discharge their duties in the sstablishment.

4{1) The Depértment of Labour, A& N Administration shall designate a special officer for
monitoring the compliance of the provisions contained in Rule 7.

4{(2} Every Department shall appoint a Grievance Redressal Officer and shall inform UT
Commissioner (Disabilities) about such appointment.

4{3} The Nodal Officer shall be responsible for monitoring the compliance of the provisions of
‘the Act, ‘

{8} The Department of Labour, Indusiries and any other Departments of UT Adminisiration
notified by Government shall prepare appropriate schemes and proposals inchiding
provisions of loans at concessional rates for employment generation,

{6} The Directorate of Social Welfare, Department of Labour, DBRAIT, Enginsering & Vocational
Training institutes shall make appropriate arrangement for the skiil development of
vocational training of Persons with Disabilities.

7{1) Mo Government establishment shall discriminate zgainst any person with disability in any

matter relating to employment.

Provided that the appropriate Government may, having regard  to the type of work carried
on in any establishment, by notification and subject to such conditicns, if any, exempt any
egtablishment from the provisions of this Section.

7{2} Every Government establishment shall provide reasonable accommodation and appropriate
barrier free and conducive envirenment to employees with disability.

7{3} No promotion shall be denied to a person merely on the ground of disabilify.

7{4} No Government establishment shall dispense with or reduce in rank, an smployee who
acquires a disability during his or her service.
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{2 The UT Administration shall make through respective Departmmenis nescessauty aoclst
security schemes and financial assistance centre homes ete.

The UT Administration through respective Departments shall arrenge facilities for Orphai:
abandoned children with special needs.

iy The UT Administration shall arrange through its Departments support during natural and
man-moade disagter.

{11} The Department of industries and Labour shall support to women wzth Disabilities fm
livelihood,

{13y  Any person with benchmark disability require high support needs, he/she shall apply to
aty of the medical boards of A&N Administration for the support. -

12{s}) The Board shall furnish their report to Directorate of Health Semces with iis
recommendation.

12{b} The Directorate of Health Services shall take steps to provide support in accordance with
the recommendations and subiect {o relevant schemes.

%. Form and manner of maintaining records by the establishments,- (1) Every establishment
covered under sub-rule (3} of rule 8 shall maintain records containing the following particulars,
namely:- '

{a) the number of persons with disabilities who are employed and the date from when they
are employed; .

{b) the name, gender and address of persons with disabﬂities;

{c} the nature of disability of such persons;

{d) the nature of work being rendered by such employed person with disability; and
{et the kind of facﬁmes being provided to such persons with disabilities.

(2) Bvery estabhshrnent shall produce for inspection on demand, records maintained under these
rules, to the authorities under thig Act and shall supply such information which may be
required for the purpose of ascertaining whether the provisions have been compiied with.

4, Hanaer of maintenance of register of complaints by the Government establishments,- {1)
Every Governient establishment shall appoint an officer not below the rank of a Gazetted
Officer as Grievance Redressal Officer:

Provided that where it is not possible to appoint any Gazetted Officer, the Govemment
establishment may appoint the senior most Officer as a Grievance Redressal Officer.

{2} The Grievance Redressal Officer shall maintain a register of complaints of pﬁ-'sons thh
disabitities with the following particulars, namely:-

(2} date of complaint;

(b} name of complainant;

{c} name of the person who is enquiring the complaint;

{d} place of incident;

{g} the name of establishment or person against whom the complaint is made;
{fi gist of the complaint; -

iz} documentary evidence, if any;

{hy date of disposal by the Grievénce Redressal Ofﬁcer;

{i} details of dis%:.osal of the appeal by the district level comumnittee; and

i} any other information.
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VACANCIES FOR PERSONS WITH BENCHMARK DISABIYTIES

i3 Tomputation of vacancies:

)

For the purposes of computation of vacancies, four percent of the total nuraber of

vacancies including vacancies arising in the identified and non-identified posts in the

cadre strength in each group of posts shall be taken info account by the sporoprists
Government for the persons with benchmark disabilities:

Provided that the reservation in promeotion shall be in accordance with the
instructions issued by the appropriate Government from time to time.

(2} Every Government establishment shall maintain a vacancy based roster for the purpoese of

{3)

calculation of vacancies for persons with benchmark disabilities in the cadre strength as
per the instructions issued by the appropriate Government from time to time.

While making advertisement to fill up vacancies, every Government establishment shall
indicate the number of vacancies reserved for each class of persons with benchmark
disabilities in accordance with the provisions of section 34 of the Act.

{4} The reservation for persons with disabilities in accordance with the provisions of section

34 of the Act shall be horizontal and the vacancies for persons with benchimark
disabilitiez shall be maintained as a separate class.

11, imterchangs of vacancies: The Government establishment shall interchange vagancies in
accordance with the provisions of section 34 of the Act, only if due process of recruitment to
fili up the vacancies reserved for persons with benchmark disabilities has been complied with.

i2. Ferm in which record to be kept by an employer: Every Govermment Section-
esteblishment shall maintain the record of employees with disabilities in | 230
Form - IIL. . RPwD Ast

13. Labour Commissioner shall appoint suitable officer/officers who is authorized to | Ssion-

conduct inspections of records as per section 22. 23(1)of
14. Labour Commissioner shall be the Grievance Redressal Officer (GRO} for section | RP¥DAd
194 20,
CHAPTER VI
ACCESSIRILITY

iB. Rules for ﬁ.écessibﬁi&yw {1} Every establishment shall comply with the following standards
relating to physical environment, transport and information and communication technology,
namely :-

{a} standard for public buildings as specified in the Harmonised Guidelines and Space

(b}

)

Standards for Barrier Free Built Environment for Persons With Disabilities and Elderly
Persons as issued by the Government of India, Ministry of Urban Development in March,
2016;

standard for Bus Body Code for transportation system as specified in the notification of
the Government of [ndia in the Ministry of Road Transport and Highways, vide number
G.8.R. 895(E}, dated the 20th September, 2016;

Information and Communication Technology-

{i} website standard as specified in the guidelines for Indian Government websites, as
adopted by Department of Administrative Reforms and Public Grievances,
Government of India; ,

(i} documents to be placed on websites shall be in Electronic Publication {ePUB;} or
Optical Character Reader {OCR) based pdf format:

Provided that the standard of accessibility in respect of other services and
facilities shall be specified by the Central Government within a period of six
months from the date of notification of these rules.

{ili) Appropriate authority such as PBMC, APWD, LSG & PRI's shaﬂ incorporate
necessary provisions of accessibility in the building by-laws.
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he respective Ministries aud Departments shall ensure compliance of the sianderds of
awcss;bmty specified under this rule tuough the concerned domsin regulators op
otherwise,

view of Aoocesribillty Btandards.- The Ceniral Covernment shall review from time to tim:

the accessibility standards notified based on the latest scientific knowladge

techinology.

CHAPTER VI
CERTIFICATE OF DISABILITY

1¥. The Department of Health, A & N Administration through its authorized Medical Board or
Medical Authority is the Competent authority to issue a certificate of disability.

18, ?@iﬁb&t fon for certificate of disability: {1) Any person with specified disability may spply
n Form -1V for a certificate of disability and submit the application: to-

Chief Medical Officer or any cother notified competent authority to issue such a certificat
at the Public Health Center in the district of residence of the applicant as mentioned in
the proof of residence in the application; or

The concerned Chief{ Medical Officer in a government hosp;bei where He may be
undergoing or may have undergone treatment in connection with his disability:

B

g

Provided that where a person with disabilily is a minor or suffering from intellectual
disability or any other disability which renders him unfit or unable to make such an application
himself, the application on his behalf may be made by his legal guarmaﬂ or by any organization
registered under the Act having the minor under its care.

19, Issue of certificate of disability:

{1} On receipt of an application under rule 17, the medical authority or any other notified
competent authority shall, verify the information as provided by the applicant and shall
assess the disability in terms of the relevant guidelines issued by the Central Government
and after satisfying himself that the applicant is a person with disability, issue a certificate of
disgability in his favour in Form V, VI and VII, as the case may be,

{2} The Chief Medical Officer shall issue the certificate of disability within a month from the date
of receipt of the application.

{3} The Chiaf Medical Officer shall, after due examination-

(i) issue a permanent certificate of disability in cases where there are no chances of
variation of disability over time in the degree of disability; or

{ti} Issue a certificate of disability indicating the period of validity, in cases where there is
any chance of variation over time in the degree of disability.

{4} If an applicant is found ineligible for issue of certificate of disability, the medical auﬂ‘-cnty
shall convey the reasons to him in writing under Form VIII within a period of one month from
the date of receipt of the application.

{5} The State Government and the Union territory Administration shall ensure that the certificate

of disability ie granted on online platform from such date as may be notified by the Ceniral
Government.

. Certificate lssucd undsr rule 18 to bes generally valid for all purpsses: A person o whom
the certificate is issued under rule 18 shall be entitled to apply for facilities, concessions ar
benefits admissible for persons with disabilities under schemes of the Government and

1 52'
non-Governmental organizations funded by the Government.

© el E
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ser fog the MMembers of the Stete Adwisory Board: {1) The non-official Members of -
the State Advizory Board on disability shall be naid an allowance of rupees two thousand
per day for each day of the actual mestings of the said Board.

7. Hotlos of the 3 eetings {1} The meetings of the State Advisory Board on disability constituted
under sub-section (1) of Section 66 of the Act {hereinafter in this Chapter referred to as “the
Board™) shali crdinarﬁy be hield in the office of the worthy Chief Secretary on such dates as
may be fixed by hin Prjiig?d that it shall meet at least once in every six months.

{2} The Chairperson of the Board shall, upon the written request of not less than ten
members of the Board, call a special mesting of the Beard.

{3} Fifteen days notice of an ordinery meeting and five days’ notice of a special meeting
specifying the time and the place at which such meeting {0 be held and the business to be
transacted thereat, shall be given by Member-Secretary of the Board to the members of
the Board.

{4} Notice of a meeting may be given to the members of the Board by delivering the same to
thern by messenger or sending it by registered post to their respective last known places of
residence or business or by emad or in such other manner as the Chan‘pﬂﬂon of the
Board may, in the circumstances of the case, thinks fit.

{3} ®o mmember of the Board shall be entitied to bring forward for the | Sechion- 70
consideration of the meeting any matter of which he has not given ten clear } ofRPwD
days notice to the Member Secretary of the Board, unless the Chairperson of | 4
the Board, in h's d sﬁiﬁh{)n, permit him to do so.

u*"n its mesting from day 0 day or to any particular day as under:

ot
ey
oy

s
h
Lo e
]
oy

v
,.,3
GL!
E:‘
Y]
>t @
E
[
&
o
&
&)
3 &
o}
5]
!
?
5
g‘e
!
&
E: B
=
jui]
O
[
¥}
{
=}
ety
w©e
ol
©
= o
v
%‘
5
[y
%%

gwem to the rraembers of the Board available at the place where the
as adjournsd was to be held and it shall not be necessary to give notice
“Etlﬂg to the rest of the members;

he Board is adjourned not from day to day but from the day on which
be .‘oeid to another date, notice of such meeting shall be given to all the
3 f} ard in the manner as specified in sub-rule(4).

but when both the
Cheirperson: and the Vige- Chah"perﬂan of t‘ﬂe Board are absent from any meeting, the
members of the Board present shall elect one of the members to preside at that meeting,
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G {1-5 Gnﬂ—ﬁmg 9‘ the r.a?al merbers of the Board shail form the guoraw. | Seolfe
for any mesting, ‘ ; . ol
: - - EiBwl} At

W oab #x y timme fined for ai’ij’ mesting or during the course of dny megting legs ; than one-
¢ total mombers of the Board are nresent, the Chmrperson thereof may adiourp the
= guch hours on the following or o zome other future date as he may fix.

juorum shall be nec easary for the adjourned meeting of the Board.

io matter which had not besn on the agenda of the ordinary or at its adaoume«:‘»., mesting
& a?; be teken up for discussion.

Lo

Vhere & mssting of the Board is adjourned under sub-rule(2) for want of quorum to the ~
vlivwing day, notics of such adjournied mesting shall be given to Ehe memberg of the
Board available at the place where the meeting which wase adjourned was to be held and
it shall not be necessary to give notice of the adjourned meeting to other members; and

{b) Where a meeting of the Board is adjourned under sub-rule (2} for want of guoriuu not
the following, but on a date with sufficient gap, notice of such adjourned meeting shall

be given to all the members of the Board in the manner as specified in sub-rule (3) of
rule 11,

wated {1} Becord shali be kept of the names of all the members of the Board

‘ Sectizi-

who attended the mesting of the Board and of the proceeding sat the meetings in 70 of

a book to be mainisined for that purposs by the Member-Secretary of the Board. RPwh
Ast

{2y The minutes of the previous meeting of the Board shall be read at the beginning of every

succeeding ineeting, and shall be confirmed and signed by the presiding officer at such
mesting,

o
9]
e

The proceedings shall be open o inspection by any member of the Board at the oifice of
the Member-Secretary of the Board during office hours.

3i. Business te be iransnsted at meeting: Except with the permission of the | Ssction- 70
presiding officer, no business which is not entered in the agenda or of which | 4ppep
notice has not been given by a2 member under sub rale (5} of rule 11 shall be | Ay
trgnzacted at any mesting of the Board.

S

F3. dgenda for the maeting of the Siate Advizory Board: (1) At any meeting of the Sachio.
Doard business shsll be transacted in the order in which it is entered in the; gy
agenda, unless otherwise resolved in the meeting with the permission of the| RPwD 4d
presiding officer

Provided that either at the beginning of the meeting of the Board or after the
conclusion of the debate on a motion during the meeting, the presiding officer or a member of
the Board may suggest a change in the order of business as entered in the agenda and if the
Chairperson of the Board agrees, such a change shall take place.

f\’;“}

3%, Leelslon by smafosllys All questions considered at a meeting of the Board shall bs decided
by 2 majority of votes of the members of the Board present and voting and in the aveni of
sgguality of votes, the Chairperson of the Board, or in the absence of the Chairperss}n, the
Viﬁ“i*{:h&ﬁ:?{ﬁ cir of the Board or in the absence of both the Member presiding at the
mieeling, as the case may b, shall have a second or casting vote

o

. Ho proeseding to be lnvaild dus io vreamey or any defect: No proceeding of | speton.
the Board shall e invald by reasons of existence of any vacancy in or any | 72of
defect in the constitution of the Board. RPwD Act
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2%, Distelst-lueel Comamitise: The three {05} District-Level Committee on disahility refevrsd to in
Bection 72 of the Act shall consist of-

i, District Magistrate, South Andaman, N3k Andaman & Nicobar ; Chgirperson

2 8 g:,rz-r intendent of Police, District, W& Andeaman, Nicobar & South: Members
Andaman

Hedical Superintendents of District Hospital, Port Blair,, Members
Haysvunder & Nicobar

453

4. Education Officer/Deputy Education Officer :  Members

5. Pramukhs of Port Blair, Ferrargunj, Mayabunder, Litile Andaman &  Member
Dighpar

&. SBuperiniending Engineer, APWD Eangat, Port Blair & Nicobar :  Member

7. Thild Development ijef'i Officer {CDPO), Port Blair, Diglipur &  Member Secretary
Hicobar

The representatives of Non-Governmental Organization and from other Government
inztitutions shall be invited as special invitee if required.

&&. The District Level Committee for sach District shall be constituted by an order issued by the
Dy, Commissioner of the District and ifs tenure shall be for a period of three years from ths
date of constitution.

&7, Functions of the Comsmities: The Districi-Level Committee on disability shall perform the
foliowing functions, namely:

{a) Advise the District authorifies on matters relating to rehabihtatzon and empowerment of
persons with disabilities.

{b} Monitor the irnplemnentation of the provisions of the Act and the rnules.

{c} Assist the District authorities in implementation of schemes and programmes of the
Government for empowerment of persons with disabilities.

id} Lock into the complaints relating to non- implementation of the provisions of the Act by
the District authorities and recomimend suitable remedial measures to the concerned
authority to redress such complaints.

{e} Look into the appeal made by the emplovees of Government establishments aggrieved with
the action taken by the District level establishments under sub-section {4} of Section 23
of the Act and recommend appropriate measures.

{fi Any other functions as may be assigned by the Administration.

CHAPTER X
CONMISSIONER FOR PERSUNS WITH DISABILITIES

38, Quslification for sppolstment of Commilssioner: A person shall net be | geeion 79
gualified to be appointed as a Commissioner for Persons with Disability under sub- | of R%uD
section {1) of Section 79 of the Act {in this Chapter referred to as the Commlsaioner) Act
unless:-

{ii He has special knowledge or aractzcal experience in respect of the matters relating to
rehiabititation of persons with disabilities;

{ii} He has not attained the age of sixty years on the Ist January of the year in which the last
date for receipt of applications, as specified in the advertisement inviting applications for
appointment of the Commissioner, occurs;

{ii} If he is in service under the Central Government or the Administration, he shall seek
retirement {rom such service before his appointment to the post; and

fivi He possesses the following educational qualifications and experience, nameiy -

{4 Educational gualificstions:
{i} Esgential: Graduate from a recognized university;
{1} Desirable: recognized diploma/degres in social work/law/ management/human
rights/rehabilitation feducation of disabled persons.
{B) Eaperience: ai least twenty years’ experience in disability sector a Group 'A’ level or
equivalent post:-
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f¢) Without oblaining leave of abeonoe froan the A{im&msmusny remaing ghaent from
duty for a mnsef‘utwe pericd of fifteen 4853 or more; or

{f Has, in the opinion of the Adminishation, so abused the position of the
Commissioner as to render his continusnce in the office detrimental to the interest of
persons with dissbility: Provided that no Commissioner shall be removed from office

under this rule except after following the procedure, mutatis mutandis, applicable for
removal of a Group "A' officer of the Administration.

{3 The Administration may subpez\d a Commissioner, in respect of whom proceedings for
remsoval have been commenced in accordance with sub-rule (2}, pending conclusion of such
procesdings.

4%. Residuary provision:- The other conditicns of service of the Commissgioner, in respect of
which no express provision has been made in these rules, shail be determined by the rules
and orders for the time being applicable to the Secretary to the Administration. &

44, Constitution of the Advisory Commilies to assist Comsolssioner (Disabilitiesk- {i} The
Administration shall appoint an Advisory Comumitiee comprising the following members,
namely:=

(2} Three experts to represent each of the five groups of specified disabilities mentioned in the
Schedule to the Act by rotation of whom one shall be woman;

{b} Two experts or sendor officers [one legal experts in the field of barrier free envuanment) of
the Administration to be nominated by the Administration.

{2) The tenure of the members of the Advisory Commitiee shall be for a period 1 Section-
of three years. 79(7)80 of
(3) The Commissioner may invite subject or domain expert as per the need who | RP#D Adt
shall assist him in meeting or hearing and in preparation of the report.

(4} Chaired by Disability Cominizsicner, A & N Islands

47. Functions of Commission:- The UT commissioner shail:-

(a) identify, suo motu of otherwise, provision of any laws or policy, programme and
procedures, which are in consistent with this Act, and recommend necessary corvective
steps.

{b) inguire, suo, mou or otherwise degarivat'on of rights of persons with disabilities available in
respect of matters for which the UT Government is the appropriate uovemment and take
up the matter with appropriate authonnes for corrective action

{¢) review the safeguards provided by or under this Act or any other law for the time being in
force for the protection of rights of persons with disabilities and recommend measures for
their effective implementation.

{d} review the factors that inhibit the enjoyment of rights of persons with disabilities and
recommend appropriate remedial measures.

(¢} undertake and promote research in the field of the rights of persons with disabilities.

() promote awareness of the rights of persons with disabilities and the safeguards available
for their protections.

{g} monitor implementation of the pro»hs;on of this Act and schemes, programmes meant for
persons with disabilities.

(h) monitor utilization of funds disbursed by the” UT for the bﬂneﬁts of persons with
disabilities and

{i} perform such other functions as the UT may assign.

47(1) Procedure to be followed by Commissioner:- (1) A complainant may present a complaint
containing the following particulars in person or by his agent to the Commissioner or send it
by registered post or by email addressed to the Commissioner namely:-

(a) The name, description and the address of the complainant;

{b) The name, description and the address of the opposite party or parties, as the case may
be, so far as they may be ascertained;

(cj The facts relating to complaint and when and whers it arose;

{d} Documents in support of the allegations contained in the complaint;

{e} The relief which the complzinant claims,
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2% Tne Uommissioner on receipt of a complaint shall refer a copy ofibthe complaint to the

sphaeite party or partxps mentioned in the complaint directing him to give his version of the

cnze within a period of thirty days or such extended period not exceeding fifisen days as may

b granted by the Commissioner.

5] f“m the date of hearing or any other date to which hearing could be adjcumeas the parties or

ineir apants shail appear before the Comitnissioner.

{4 Where the complalznant or his agent falis to appear before the Commissioner on such days,
the Comnndssioner may either dismiss the complaint on default or decide on merits.

% Where the opposits party or his agent fails . to\appea.r on the date of hearing, e
Commizsioner may take such necessary action under section 82 of the Act-as he deema fit

mraoning aad enforcing the attendance of the opposite party. :
V Tha Commissioner may dispose of the complaint ex-parte, if necessary.
i The Commissioner may on such terms as he deems fit and at any stage of the procesdings,
adiourn the hearing of the complaint.

oE B

{8 The Commissioner shall decide the complaint as far as possible within a peried | St 80

of three months from the date of receipt of notice by the opposite party. Zifp" w0

4%, Sebmisslon of avsusl reports:- (1) The Commissioner shall as soon as may be possible after
the end of the finencial year, but not later than the 30th day of September in the next year
enguing, prepare and submit to the Administration an annual veport giving a complats
account of his activities during the said financial year.

{2} In particular, the annual report referred to in sub-rule {1} shall be in the form so that the
detailz of separate matfers be provided under separate heads inter-alia containing therein
information in respect of each of the following matters, namely:-

{n) Names of officers and employees in the office of the Commissioner and a chart showing
the organizationsal set up;

{b} The functions which the Commissioner has been empowsred under the Act and the
high Lgﬁis of the performance in this regard;

fcj The main recommendations made by the Commissioner;

{d) Progress made in the implementation of the Act in the UT; and

{e} Any other matter deemed appropriate for inclusion by the Commissioner or specified by
the Administration from time to time to be included in the report.

CHAPTER X3
FUBLIC PROSECUTOR

4%, Dezelgnation of Speelal Court snd appointment of Puble Prossestos:- The UT
Administratinn with the concurrence of High Court, Calcutta by notification specify for
sach District, a court of Session to be a Special Court to try the offenices under this Act.

CHAPTER XII
UT FURD FOR PERSOKS WITH DISABILITIES 88{1)

B9, Fund for Persons with Disabilities and its management:- {1)There shall be o Edltﬁd to the
Fund for Persons with Disabilities hereinafter referred to as “the Fund™-
a; All sums received by way of gifts, donations, benefactions, bequests or transfers;
(B} Al zumg vecelved from corporate houses/ PSUs under C3R or from such other sources
a8 may be decided by the Administration.
[Z}) There shall be o Governing Body consisting of following members to manage the Fund,
namely:-
{n) Chdef Secretary, A&N Administration - Chairperson; -
{b} Two representatives from the Department of Health and Family Welfare, Department of
- Education, Department of Labour and Employment, Department of Finance,
Department of Rural Development in the Administration, not belew the rank of a Joint
‘Becretary, by rotation in alphabetical order - Members
{£} Two persons representing different types of disabiliies to be nominated by the
Administration, by rotation — Members;
{2) Director {SW) - Convener and Chief Executive Officer.
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{3} The gsvemmg body shall meet as. o ten as necesgary; but at least onces in everv Snancisl
year.

{4} The nominated members shah hold oﬁ"ice for not more than three years,

{5} No member of the governing body s”zali be a beneficiary of the Fund during the panﬁd
such Member holds office.

{&) The nominated non-official membﬂrs shali be eligible for payment of travelling aﬁiﬁwar;s.@
and dearness allowance as admissible to a Group A" officer of the Aurmmstraﬁmn ﬁ“@?’
attending the meetings of the governing body,

{7} No person shall be nommated under clause (b) and {c] of sub-rule 2as a member e’ the
governing body if he -

{a) Is, or has been, convicted of an offence, which in the opinion of the Admuus;ratzon,
involves moral turpitude; or
(b} Is, or at any time has been, adjudicated as an insolvent,

§1. Utilization of the Fund: (1} The Fund shall be utilized for the following purposes, namely:-
{a} Financial assistance in the areas which are not spemﬁcaﬂy covered under any scheme
and programme of the Administration;

(b} Administrative and other expenses of the Fund, as may be required to be incurred by or
under the Act; and

{c} Such other purposes as may be decided by the governing body.

{2) Every proposal of expenditure shall be placed before the goverrung body for its | Section-
approval. B8(2) of
RPwD Act

{3) The governing body may appoint secretarial staff including accountants with
such terms and conditions as it may think appropriate to look after the
management and utilization of the Fund based on need based requirement.

{4) The Fund shall be invested in such manner as may be decided by the governing body.

52. Budget: The Chief Executive Officer of the Fund shall prepare the budget for | Ssction-
incurring expenditure under the Fund in each financial year showing the | 882 of
estimated receipt and expenditure of the Fund, in January every year and shall | P« 3~
place the same for consideration of the governing body.

§3. Report: All Departments shall furnish monthly, quarterly and annual report in respect of
Persons with Disabilitics compliances with the provisions of the Act shall be furnished to
Comimissioner of Disabilities

CHAPTER XTI
. OFFENCES AND PENALTIES

84. whoever in contravention of any of the provisions of this Rule, shall be liable for punishable
with fine which may extend to ten thousand rupees and for any subsequent contravention
with fine which shall not be less than fifty thousand rupees but which may extend to five
iakh rupees.

55 Where an offence under this Rule has been committed by a company, every person who at the
time the offence was committed, was in charge of, and was responsible to, the company for
the conduct of the business of the company, as well as the company, shall be deemed {o be
guilty of the offence and shall be liable to be proceeded against and punished accordingly:

56. Whoever,(a) intentionally insults or intimidates with intent to humiliate a persen with
disability in any place within public view; (b} assaults or uses force to any person with
disability with intent to dishonour him or outrage the modesty of 2 woman with disability;
(c} having the actual charge or control over a person with disability voluntarily or knowingly
denies food or fluids to him or her; {d) being in a position to dominate the will of a child or
woman with disability and uses that position to exploit her sexually; (g} voluntarily injures,
damages or interferes with the use of any limb or sense or any supporting device of a person
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S i s o

with disability; () performs, conducts or directs any medical procedure o be performsd on &
woman with disability which leads to or is lilely to lead to termination of pregnancy without
her express consent except in cases where medical procedure for termination of pregnsncy is
done In sovere cages of dasabxhty and with the opinion of a registered medical practitioner and
.&les with the consent of the guardisn of the woman with disability, shall be punishable with
imprisonment for a term which shall not be less than six months but which may extend to
five years and with fine.

&7. Whosver, faﬂs to produce any book, account or othey documents or to furnish any sis ta..fﬂtf:",h.;
information or particulars which, under this Rule or any order, or direction made oy gﬁ.ww
the re-under, is duty bound to produce or furnish or to answer any quesﬁms put In
pursuance of the provisions of this Rule or of any order, or direction made or given theie
under, shall be- punishable with fine which may extend to twenty-five thousand rupees in
reapect of each offence, and in case of continued failure or refusal, with further fine which
may extend to one thousand rupees for each day, of continued failure or refusal after the
date of original order imposing punishment of fine. :

88. No Court shall take cognizance of an offence alleged to have been committed by an employzs
of the appropriate Government under thiz Chapter, except with the previcus sanction of the
appropriate Government or a complaint is filed by an officer authorised by it in this behalf.

By order zad o the nsme of the Lieutenant Governar,
Andaman & Nicobar Islands.

8d./-
Director {Secial Welfare)
A&N Administration
"~ F.No. 8-17/DSW-2016/dated 8.8.2019
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, FORM-I
(Persons with Disabilities Employer’s Return)
{See ruls 13 (1)}

Bix snonthly retirn t@ be submitted to the Special E;mployment Exchange for the half year |

Mame axd Address of the Emplover..ovoiniinencriniiennaa, ’. .......................
Whether -Head Office.....oconniiiiciicnncininnennen,
Branch Office.....crmviimiiriniiniiniiin i :

Nature of business/principal activity......ciiviiiiiincimrii e
1. Employment '

{a) Total number of persons including working proprietors/. pariners/ commission
agents/contingent paid and contractual workers, on the pay rolis of the Government
establishment excluding part-timme workers and apprentices. (The figures should include
" every person whose wage or salary is paid by the Government establishment).

On the last working day of the previous half year

Blindness Deaf Locomotive disability|Autism, Multiple
and and including cerebral palsy,|intellectual dieabilities
lgw vision hard of hearing  |leprosy cured, dwarfism,|disability, specificifrom amongst
acid attack victims and[leamning disabilitvlpersons with
muscular dystrophy and mental illness |disabilities
under columns
(1} to {4
including deaf-
blindness '
{1} ) 3) {4 (5)

On the last working day of the half year under report

Multiple disabilities

Blindness Deaf Locomotive Autism, intellectual

and and disability including|disability, specific] from amongst

low vision hard of hearing cerebral palsy,|learning  disability| persons - with
leprosy cured,|and mental illness | disabilities under
dwarfism, acid ~columns (1) to {(4)
attack victims and inciuding deaf-
muscular blindness
dystrophy

(1} (2) (3) 4 (5}

Men with disability

Women with dxsab}.hty

Total ------ -- -~ S

{b) Please indicate the main reasons for any increase or decrease in employment if the increase
or decrease is more than 5% during the half year.

2. Vacancies.- Vacanci=ss carrying total emoluments as per prevailing minimum wage per month
and of over six months duration.

{a} Number of vacancies occurred and notified during the half year and the number filled during
the half year (Separate figures may be given for men with disability and women with disability).

Number of vacancies which come within the purview of the Act.

Occurred Notified Filled Source
{Describe the source from which filled)

Local/Special Employment Exchange General Employrent Exchange

{bjReasons for not notifying all vacancies occurred during the half year under report vide 2(a)

..................................................
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3. Manpower Shortages

Yecancies/ posts unfilied because of shortage of suifable applicants.

Pane of the cccupation Number of unfilled vacancies/posts disability wise
o Designation essential qualification essentxai expenezzce experience _ :
of the posts ‘ not nacessary

1 ' 2 ] 3 - 4

Picage list any other occupations for which this Government establishment had recently any
Jiflie uh,y in obtaining suitable applicants.

. ' . Signature of employer
Dated....... ; '
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The Empk)yment Exchanae

- Form -Ii
{Persons with Disabilities Employer’s Return)
[See rule 13 (1)}

Occupatiozl al return to be submitied to the local Special Employment Exchange once in {wo

Iecﬁu\, andd Address of the Employer
Hature of business

{dzacribe what the Government establishment makes or does as its pnnc1pal activity)

1. Totial number of persons on the pay rolls of the Government establishiment on

{Spscifly datelon, {This figure should include every person whose wage or salary is paid by

the Gmemment establishment){Separate figures for men with disability and women with
disability may be given).

----------------------------------------------------------------------------

2. Occupational classification of all em

3.

4.

5.

6.

7.

8. employees as given in: item -1 above.

{please give below the number of employees in each occupation separately)
Occupation Number of Employees
Use exact terms Men with disability Women with Total

disability
Buch as Engineer Please give as
{Mechanical); far as possible
Teacher approximate
{domesiic/ science); : number of
Officer on duty vacancies in
{actuary); each .
Assistant Director ' occupation
{Metallurgist); you are likely
Scieniific Assistant to fill during
{chemist); Research the ‘next
Officer {economist); calendar year
Instructor {carpenter); due to
retirement.

Supervisor{tailor};
Fitter{internal
Combustion engine);
Inspector

Sanitary}; Superintendent
Office; apprentice
Hlectrician).

Signature of employer
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The Empmyment E:z:change _
{plzase fill in here the address of your 1oca1 Special Employment Exchange)
Dot E@mﬁ} of colurnn S under item 2 shouid correspond to the ﬁgure given against 1tem-

FORM—III
{Persons with Disabilities Employer’s Returnj
- T [See rule 14}
Meme and Address of the Employer...........ol. P P PIRI O
Whether - Head OffiCe...cciiiiiiiiioniiinnsrenecnaenas
Branch Office...covviiiiciiiiiiiic i,
Nature of business/ principal actvily: ..o.cvivieriiiriiinie i,
Total number of persons on the pay rolls of the Government establishment {This figure shiould
include every person whose wage or salary is paid by the Government estabhshﬁent)
Total number of persons with disabilities (disability-wise} on the payroll of the Govermment
establishment(This figure should include every person with disability whose wage or salary is paid
by the Government establishment).
{a} Occupatjonal qualification of all employees {Please give below the number of empioyees in
each occupatmn separately.

Dccupation Number of Employees ‘
Use exact terms Men with Women with Total
disabilities disabilities
Such as Engineer Please give as
{Mechanical): ‘ far as posgible
Teacher ‘ approzimate
{domestic/ science); number of
Officer on duty o 7 vacancies in
[actuary); gach
Assistant Director occupation you
{dMetallurgist); ‘ arg likely to fill
Scientific Assistant during the next
{chemist); Research _ calendar year
Officer {economist); due to
nsirucior {carpenter); retivement.
Total

{biPlease indicate the main reasons for any increase or decrease in employment if the increase or
decrease is more than 5% during the half year........oooiiiiiiiiiin

2. Vacancies: Vacancies carrying total emmoluments as per prevailing minimurn wage per month
and of over six months duration.

{a) Number of vacancies occurred and notified during the half year and the number filled during
the half year.

Number of vacancies which come within the purview of the Act

Occurred Notified Filled Sources
Local Special General (Describe the
Employment employment source form
Exchange which filled
1 2 3 4 5
Total

(b} Reasons for not notifying all vacancies occurred during the half year under report vide {aj
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3. Manpower shortages

Vacancies/ posts unfilled because of shortage of suitable applicanticns

Name of the occupation or Number of unfiled vacancies/posts
Designation of the posts e e
Essential  Essential Experience
qualification experience 7 Not necessary
1, 2. 3. 4,

Please list any other occupations for which this Government establishment had recently any
difficulty in obtaining suitable applicants,

Signature of empioyer
Dated....
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(1)

{2}
{3)

(4)

(3)
{6)

{7

(8)
©)

(10}
(11)

{12

{13)

Declaration: { hersby declare that all particulare siated above are true ito the best of my
knowledge and belief, and no material information has been concealed or misstated. I further
state that if any inaccuracy is detected in the application, I shall be lable to forfeiture of any

: FORM- IV R
Application for Obtaining Certificate of Disability by Persons Wlth Disabﬂmes
[See rule 17(1)} : :

Name : L :
(Surname) {Fﬂ"st Name} (Middle Name} :
Father's Name : __ Mother's Name:
Date of Birth / . /
{Date} {Month) {Yearj
Age at the time of application : years
Sex: Male/Female/Transgender
Address: ) o
{a) Permanent address {b) Current Address {i.e. for communication)

{c) Period since when residing at current address
Educatmnal Status {please tick as apphcabiej
{i} Post Graduate
(ii} Graduate
{iii) Diploma
{iviHigher Secondary
{v} High School
{vi) Middle
{vii) Primary
(vili) Non-literate
{ccupation
Identification marks {i} ' (i}
Nature of disability :
Period since when disabled: From Birth/ /since year
{i) Did you ever apply for issue of a certificate of disability in the past ___  yes/no
{if) If ves, details;
{a) Authority to whom and district in which applied
{b) Result of application

Have you ever been issued a certificate of disability in the past? If ves, please enclose a

true copy.

benefits derived and other action as per law.

Date :

Place:

{signature  or

thumb impression of
person with disability,

or of his/her

guardian in case of

persons

intellectual disability,
autism, cerebral palsy
and mutitiple

disabilities, etc)
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Enclosures:
1. Proof of residence {Please tick as applicablej.
{a)  ration card, :
(b}  voter identity card,
{ driving license,
{d}  bank passbook,

{&) PAN card,

{§  passport,

{2l telephone, electricity, water and any other utility bill indicating the address ¢f the
applicant,

{(h} ‘a certificate of residence issued by a Panchayat, municipality, cantonment board,
any gazetted officer, or the concerned Patwari or Head Master of a Government
school,

{i} in case of an inmate of a residential institution for persons with disabilities, destitute, mentally
ill, and cther disability, a certificate of residence from head of such institution.

2, Two recent passport size photographs
, {For office use only)
Date: .
Place: Signature of issuing authority

Stamp
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. Form-¥
. Certificate of Disability
(in cased of amputataon or complete permanent paralysis of hmbs or dwarfism and in case of
. _ blindness) .
' [See rule 18(1)] S
(Name and Address of the Medacal Authority i issuing the Certlﬁcate}

Recent passport
. _ size = attested
. . photograph _
i o . : {Showing face only}
e - of the person with

. : disability.
Certificate No. . : Date:
This, - is to  certify that [ Thave carefully examined Shrl/Smt. /Kum.
son/wife/daughter of Shri . Date ot Birth
(DD /MM/YY) ... Age -years, male/female ‘ registration No.
_.bermanent reeident of House No. Ward /Village / Street
Post Office District State , Whose
photagraph is affixed above, and am satisfied that:
(A} he/she iz a case of:
e locomotor disability
e dwarfism
o Dblindness - _
{Please tick as applicable)
(8) the diagnosis in his/her cuse is
(&) he/she has % {in figure} percent (in words} permanent
locomotor disability/dwarfism/blindness in relation to hig/her {part of body) as per
guidelines { ...............number and date of isaue of the guidelines to be specified).
2. The applicant has submitied the following document as proof of residence:-
Hature of Document | Date of Issue Details of authoﬂty maumg
’ ' certificate

(Signature and Seal of Authorised Signatory of
notified Medical Authority)

Signature/thumb
impression of the
person in whose favour
certificate of dzsabahty
is issued
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Form - VI
Certificate of Disability
{In cases of multiple disgbilities)
[See rule 18(1}}
(Name and Address of the Medical Authcnty 1ssumg the Cemﬁcate}

Recent passport size
attested photograph

{(Showing face only) of
the person with

disability.
Certificate No. " Date: -
This is to certify that we have carefully examined Shri/Smt./¥um.
sonfwifz/daughter of Shri
Date of Birth (DD/MM/YY) Age years,
male/female . ) .
Registration No. permaneni resident of House No.
Ward /Village /Street Post Office District State

whose photcgraph is affixed above, and am satisfied that: '
{A) he/she is a case of Multiple Disability. His/her extent of permanent physical
impairment/disability has been evaluated as per guidelines {............... number and date of issue

of the guidelines to be specified) for the disabilities ticked below, and is shown against the
. relevant disability in the table below:

S. No |Disability Affected part{Diagnosis Permanent . physical
of body impairment/mental
dizsability (in %!}

Locomotor digability (@
Muscular Dystrophy
Leprosy cured

Dwarfism

Cerebral Palsy

Acid attack Victim

Low vision

Blindness

Deaf

Hard of Hearing

Speech and Language
disability

Intellectual Disability
Specific Learning
Disability

Autism Spectrum
Discrder

15. |Mental illness

16. |Chronic Neurological
Conditions

17. {Multiple sclerosis

18. |Parkinson’s disease

19. |Haemophilia

20. [Thalassemia

21, iSickle Cell disease

208 (Hejds

ot = el ot D El S P el o o

b

pot | st
S

[y
*
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(B} In the light of the above, his/her over all permanent fwhysica.l ;mpaﬁment &g per guidelines

ST number and date of issue of the guitieimes to be specified), is as follows : .
In figures : « =--=s-e-voeomoo - percent | ‘
In words ;- - - - ' ———— 5 e percent .,'

1
: :
2. This condition is progresswe /non-progressive [ likely to 1mpmve /not hkeiy to Limprove, : 1
3. Reassessment of dizability is : ' .
{il not necessary, ' !
ar - :
(i} is recommended/afler ... YEBTE verersennrnn... mMonths, and thersfore this E
certificate shall be valid till soee somee eemet - ]
(DDi (MM {¥Y} . -
@ e.g. Left/right/both arms/legs S
¥ e.g. Single eye : .
£ e.g. Left/Right/both ears
4.The applicant has submltteci the foliowing document as proof of residence:-

ature of decument Date of issue ‘Details of authority issuing
: certificate

5. Signature and seal of the Medical Authority.

Name and Seal of Member Name and Seal of Member Name and Seal of the
Chairperson

Signature/thumb impression
of the person in whoss favour
certificate of disability is
iszued.




THE ANDAMAN AND NICOBAR EXTRAORDINARY GAZETTE, AUGUST 8, 2019 29

Form - VII
Certificate of Disability

{In cases other than those mentioned in Forms V and VI)
(Mame and Address of the Medical Authority issuiing the Certificate)
(See rule 18(1))

Recent passport size
attested photograph
{Showing face only) of
the person with
disability

Certificate No. Date:

This is to certify that { have carefully examined
Shri/Smt/Kum : son /wife /daughter of Shri
i Date of Birth (DD/MM/YY) Age
years, male/female Registration No. permanent resident of House
No. Ward/Village /Street Post Office District
State , whose photograph is affixed above, and am satisfied
that he/she is a case of disability. His/her extent of percentage

physical impairment/disability has been evaluated as per guidelines (........ number and date of

issue of the guidelines to be specified) and is shown against the relevant disability in the table
below:- :

S. No | Disability Affected Diagnosis Permanent physical
part of impairment/mental
body disability (in %)

1. | Locomotor disability | @
2. | Muscular Dystrophy

3. | Leprosy cured

4. | Cerebral Palsy

5. | Acid attack Victim

6. | Low vision #
7. | Deaf €
8, | Hard of Hearing €
2. | Speech and

Language disability
10. | Intellectual Disability
11.| Specific Learning
Disability

12.} Autism Spectrum
Disorder

13. | Mental iliness _

14, | Chronic Neurological
Conditions

15. | Multiple sclerosis

16. | Parkinson’s disease
17. | Haemophilia

18. | Thalassemia

19. | Sickle Cell disease

(Please strike out the disabilities which are not applicable) :

2. The above condition is progressive/non-progressive/likely to improve/niot likely to improve.
3. Reassessment of disability is: '

{i} not necessary, or

(ii) is recommended/after
be valid till (DD/MM/YY)
@ - eg. Left/Right/both arms/legs

# - eg. Single eye/both eyes

€ - eg. Left/Right/both ears

years months, and therefore this certificate shall
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4. The applicant has submitted the fbﬂqvv'izig document as ﬁrdof of residence:-

Nature of decument Date of issue . .| Details of auihority issuing |
' ‘ certificate )

{Authorized Signatory of notified Medical Authority)
{Name and Sealj

Countersigned

{Countersignature and seal of the.

Chief Medical Officer/Medical Superintendent/
Head of Government Hospital, in caze the
Certificate is issued by a medical authority who is
not a Government servant (v seal)}

Signature/thumb
impression of  the
person in whose favour
certificate of disability
is issued

Note.- In case this certificate is issued by a medical authority who is not & Governument sewaﬁ{, it
ghali be valid only if countersigned by the Chief Medical Officer of the Diatrict
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- FORM - Vil ,
[Intimation of rejection. of Application for Certificate of Disability]
_ [See rule 18 (4}

[ROR Dated :

Ta,
{Name and address of applicant

for Certificate of Disability)
Sub: Rejection of Avplication for Certificate of Disability
Bir/ Madam, :
Please refer to your application dated for issue of a Certificate of Disability for the
following disability: : '
2. Pursuant to the above application, you have been examined by the undersigned/ Medicsl

Authority on , and I regret to inform that, for the reasons mentioned below, 1t is not
possible to issue a Certificate of Disability in your favour:
{8

{ii}
(iid)

3. In case you are aggrieved by the rejection of your application, you may represent
fo , requesting for review of this decision.

Yours fajthfully,
{Authorised Signatory of the notified Medical Authority)
{Name and Seal}

MGPPB— 147 fGazette/2019— 115 Copies. (ES-HCL-XII)
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Andaman And

ANDAMAN AND NICOBAR ADMINISTS
YP‘!}.J}% FIEBER W ?’ C,_{( S‘-L): ‘A}-j._l Gt

N TIFIC A TN

No. 138/2020/F. No. 8-17/DSWIZ016/PF-L.— in exarcise of the ﬁngars corifarred by Sub- sectzor ,( ) of
Section 101 of the Rights of Persons with Di :;ab!ii a@s Act, 2016 and in p}w aijcg of Mgy of Homs, Affairs,
New Delhi Notification Mo. $.0.3870 (E) di. 12" December, 2017, Tné.Ly Govemor (/-\Oi‘“fiiﬂwijatO?)
Andaman and Nicobar Islands hergby makes the fo!%awing Rules further (0 amengTesdadarman and Nicobar
lsidﬂds Rights of Persons with Disabiiifies Rulss, 2019 published vide Noiification No. 145 daled the
8" August, 2019 namsly :-

4. Shoildite and gonvmencemant -
(i) Thesa Rules may be called the Andaman and Nicobar Islands Rights of Persons with Disabilities
(Amendment) Rules, 2020.
{iy They shall come into force on tha date of its publication in the Official Gazatie.

Port Blair, dated the 20™ Novernber,:2020 T C b

Z. Rule 38 of Andaman and Nicobar islands’ ﬁlgha 25 Rulss, 2019 (hersinalier
calied Principie Rules) shall be substitutes ag under -

“38. GQualification for Appointinent of Gomwnleslonur - A person shall nol be qualified 1o be
appointed as Commissionar for Persons with Disability under Sub-section (1) of Seciion 79 of tha RPwD Act
uniess . )

iy He/ She has special knowlsdge or pi’aCiiGal axperisnce n respect of the matters relaling to
rehabilitation of persons with disabilities.

i He/ She has not allained the age of sidy five ysars on the 1 of Ja anuary of the year in which
last date for receipt of apphcauon as spacified in the adverlisemeant inviting applications for

appointment of lhe Commissioner oocurs.
i) if Hel/ She is In service under the Central Govemment or the Administration, he shall seek
retiiement from such service bafore his appoinbnent to the post; and

iv) He/ She possssses the following Educational Qualiicalions and experisnce namaly -
A) Educational Qualificationa
{i} Ezzantial : Gradusis from & recognized Universily.
{il} Desirable : Recognized Diplomal Degres in Sccial Werk! Law/ Management! Huraan Rights/
Rehabilitation/ Education of Qisab?ad Persons.
B8) Expesriencs : Alleast 3 years' sxperience in disability sacior at Group ‘A level or equivalent post
or 5 years experience at Group @' ? .-:i or equlvajerd post
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Andaman and Hicohar Istands.
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